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SUDIPTO DEY
New Delhi, 15 September

Earlier thismonth,Sobha
Kapoor and Ekta
Kapoor, part of the pro-

motergroupofBalajiTelefilms,
facedshareholder irewhenthey
failed to obtain the requisite
votes on resolutions proposing
pay increases for them. In
recentmonths, severalpromot-
er-directors, including
SiddharthLal of EicherMotors
and Pawan Munjal of Hero
MotoCorp, have faced similar
situations. Clearly, large insti-
tutional shareholders — and
public shareholders — are not
taking kindly to promoter-
directorsuppingtheirremuner-
ation takeawaysata timewhen
theprospectsofbusinessrecov-
ery are clouded by the antici-
pated third wave of the Covid-
19 pandemic. The onus, say
experts, is on the Nomination
andRemunerationCommittee
(NRC) in the board of directors
of a company to bring more
transparency, objectivity and
fairness in arriving at promot-
er-remuneration andhikes.

“There is a sense that pro-
motersneedtoshareinthepain
inthisCovidyear.Whengrowth
in revenue and profits has
slowed, or is negative, how can
a disproportionate increase in
remunerationonlytopromoters
be justified?” asks Shriram
Subramanian, founder and
managing director, InGovern
Research Services. The reason
forshareholderangst isnothard
to figure out. Aon India’s
ExecutiveCompensationStudy
for 2021, released in April, sug-
gests that promoter-CEOs in
BSE100companiesearn,onan
average, 30 per centmore than
professionalCEOs. InIndia, the
skew in remuneration between
promoter-director and profes-
sional director could be as high
as20-30times,JNGupta,man-
aging director, Stakeholders
EmpowermentServices,aproxy
advisory firm,points out.

Most experts feel the weak-
est link in bridging the remu-
neration gap between promot-
er-directors and professional
directors is theNRC. “Perform-
ance evaluation by the NRC is
a mere formality today, except
for true-blooded companies,”
says Prabal Basu Roy, director
andadvisor tochairmanofcor-
porateboards.Guptadescribes
themas“puppet”NRCs.“Often,
the NRC does not apply its
mindonmatters relatedtopro-
moter-director remuneration,”
he adds. Board evaluation of
directors’performance is large-
ly an internal exercisewith few
companies using external pro-
fessionals tosupport theireval-
uation effort.

Experts point out that the

NRCwhile assessing remuner-
ation of promoter-directors
tends to forget that thewealth
of the promoter is tied to their
shareownership—theaverage
promoter holding in listed
companies in India is said to
be pegged around 45 per cent,
and that twoout of every three
listed companies are con-
trolled by families.

Amit Tandon, founder &
managing director, Institu-
tional Investor Advisory Ser-
vices (IiAS), a proxy advisory
firm, says the quickest way to
ensure adequate checks are in
place is to treatpromoter-direc-
tor remuneration as a related
party transaction. This would
mean companies would need
tohave approval for these pay-
ments frommajorityofminor-
ity shareholders.

The Companies Act, 2013,
does not differentiate between
promoter-directorsandprofes-
sional directors when it comes
to remuneration. It also does
not put any legal ceiling on
managerial remuneration,pro-

vided the company gets due
approval of shareholders or
lenders for the same. A profit-
making public company is
allowed to pay its managerial
personnel remuneration up to
11 per cent of net profit.
Anything beyond this would
requireaspecial resolutionthat
has to be approved by 75 per
cent of shareholders.

However, the Securities and
ExchangeBoardofIndia’s (Sebi)
listing regulations specify that
the annual remuneration of a
director who is part of the pro-
moter group cannot be more
than 2.5 per cent of net profit,
or ~5crore,whichever ishigher.
Anything beyond that would
require the company to seek
shareholderapproval througha
special resolution.

Some experts, such as
InGovern’s Subramanian,
think promoter-directors
should cap their cashcompen-
sation, and take the bulk of
their pay-outs in the form of
dividends. “Thatway, it is equi-
table for all shareholders who

have taken the risk in investing
and backing the promoter.
“Compensationshouldbeben-
chmarked toTotal Shareholder
Return,” says Subramanian.

Not everyone agrees with
this line of thinking. IiAS
believes thatdividenddeclara-
tion should not favour a spe-
cific class of shareholders,
namely promoters or control-
ling shareholders, as that may
impact the long-term interests
of shareholders.

Performance-driven agree-
mentsforpromoterpay-outsare
seenasamoreviableoption for
fixing promoter remuneration.
“Sebi could perhaps mandato-
rily require listed companies
(with a turnover of above ~500
crore)toadoptaKeyManagerial
Remunerationpolicyapproved
by the shareholders, and an
independent expert. We have
seen similar developments in
thecaseofdividenddeclaration
policy as well,” says Amit
Agarwal, partner, Nangia & Co.

But one thing experts agree
on is that the NRC has to bring
in more transparency in pro-
moter-directors’ performance
appraisals. “It is important to
establish and publish the prin-
ciplesforassessmenttoevaluate
the effectiveness and contribu-
tion by each of the directors.
While establishing this assess-
ment,NRCshouldconsider the
relative performance of the
organisation in comparison to
a relevant peer group,” says
Pothen Jacob, practice leader -
executivecompensation&gov-
ernance atAon India.

Building linkages between
the relative performance of the
organisation to the compensa-
tion of the directors can make
thecompensationproposalalot
morecredibleandacceptableto
the shareholders, he adds.

Experts point out that the
mix of promoter remuneration
pay-out vis-à-vis what promot-
ers earn through dividend has
a tax planning angle too.
Typically, in the case of a com-
pany promoter earning more
than~5croreasannual income,
dividends will be taxed at the
peak rate of 42.74 per cent (30
per cent tax + 37 per cent sur-
charge +4per cent cess). In the
handsofthecompany,however,
the dividend pay-out is not tax
deductible, so there are no
inherent tax advantages for the
company, except outflow of
cash, anddepletionof reserves.

But thepaymentofpromot-
er remuneration is completely
tax deductible in the hands of
the company. “Thus, an obvi-
ous taxplanning follows, to the
extent that there is a tax arbi-
trage incaseswhereacompany
opts for a promoter remunera-
tionpay-outvis-à-visdividend,”
saysAgarwal.

Pay versus performance
Whyshareholdersareangryatpromoter-directors’remuneration
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PEERZADA ABRAR
Bengaluru,15September

On a sunny weekend this month, the resi-
dents of Vikarabad district in Telangana
witnessed an unusual sight: a flight of
drones between the Police Parade Ground
and a primary health care centre, a 3-km
distance.The flightwasaimedat assessing
how life-saving blood, vaccines andmedi-
cines could be deliveredmore rapidly and
to remoteareas.

Thiswas a “beyond visual line of sight”
(BVLOS) drone trial run for Telangana’s
“MedicinefromtheSky”projectthatkicked
off in September. It used the identified air-
spaceof theVikarabaddistrict, 75 kmfrom
Hyderabad,andsuccessfullydeliveredcrit-
icalhealthcaresuppliessuchasvaccinesvia
drones flying at an altitude of 400metres.

“Drones could bring transformational
change in rural and remote areas with
instant access to vital medical supplies,”
said Swapnik Jakkampudi, co-founder of
SkyeAirMobility,adrone-techstart-upthat
ran the trials with Blue Dart Med Express
Consortium.

Skye Air’s drones delivered the vaccine
payloadof1.5kgtothe3-kmdistancewithin
sevenminutes.Thetrialwasconductedusi-
ng state-of-the-art temperature controlled
boxmaintaining 2-8 degrees Celsius. Furt-
her,livepayloadhealthtrackingwasenabled
toensure safeandsecurepackagedelivery.
The trials witnessed manless flights navi-
gated remotely throughacontrol centre.

“Our battle against Covid-19 continues
to unfold with new challenges that need
solutionsinrealtime,”saidBalfourManuel,
managing director, Blue Dart. “The pan-
demichastaughteachoneofustheimpor-
tance of logistics and the need for a tech-
led supplychain infrastructure.”

India has so far vaccinated around 56
percentofitspopulationwithonedoseand
17percentwithbothdoses.Thecurrentsit-
uationcallsformuchdeeperpenetrationof

vaccines, especially in remote areas.
“Delivery of vaccination through drones
wouldhelpachievethisgoal,”saidManuel.

Thetrialswillcontinuetillmid-October.
Jakkampudi of Skye Air said drones can
reduce a 1.5-hour delivery time by road to
30minutesor less.

SkyeAirisnotaloneinsuchendeavours.
This month, TechEagle, another delivery
drone firm, also launched drones for the
MedicinefromtheSkyProject.Thisinvolved
delivering medicine and vaccine samples
through drones in collaboration with the
TelanganaGovernment,NITIAayog,World
EconomicForumandApolloHospitals.

HospitalsinVikarabadwereselectedfor
trials as central points because of the pres-
enceof coldchain facilities.

VikramSinghMeena,founderandCEO,
TechEagle,saidthePeregrineX-Dronebeing
used in theproject is fullyautomatic. Ithas
4G-enabled communication, which pro-
videsreal-timepositioningofthedrone,and
makes it controllable from any part of the
world.It flewthedronewith4kgofpayload
consistingof200dosesofCovid-19vaccines.
Peregrine X maintained a temperature of
2.4 degrees Celsius throughout the flight.
Thefirmhasplanstoconductover100deliv-
eries tooversixcommunityhealthcentres.

Experts said that the new liberalised
dronerules2021havegiventhemuch-await-
edopportunitytoscaleindigenouslydevel-

oped drone technology. Anshu Abhishek,
co-founder and chief operating officer of
TechEagle, said theMedicine fromtheSky
project is expected to be an important
enabler for the development of the drone
industry. “We will evaluate the over 1,000
datapointscapturedintheflights,”hesaid.

SmitShah,directorofDroneFederation
of India, said the project is a critical step
towardsstrengtheningIndia's ruralhealth-
care capacity. “We look forward to other
states taking inspiration from Telangana's
initiative to supply vaccines and other
healthcare suppliesviadrones.”

Last month, in Bengaluru, Throttle
AerospaceSystems(TAS)andIndia’slargest
B2B e-commerce platformUdaan success-
fullycompletedthetrialrunfordronedeliv-
ery ofmedicines, under the supervision of
theDirectorGeneral of Civil Aviation. This
included the BVLOS trial-run for drone
delivery of medicines. The trial was con-
ductedwithina15-kmradiusatGauribida-
nurontheoutskirtsofBengalurubyUdaan
for the lastmiledeliveryofmedicines.

Thesuccessofthetrialrunopensamas-
siveopportunity to revolutionise customer
experience in thedistributionand logistics
space. “It is alignedwithourvision tobuild
tech-enabled solutions to empower small
businesses such as kiranas, shop owners,
chemists, andMSMEsthatarebased inthe
remotecornersof India,”saidSoumyadeep
Mukherjee,product engineer,Udaan.

In June, Flipkart partnered with the
Telangana government to lead the consor-
tiumtaskedwiththedevelopmentandexe-
cution of the drone deliveries of medical
supplies to remote areas under the
Medicines from the Sky project. The pilot
was tested out for delivering thousands of
Covid-19 vaccines in Hyderabad. Google-
backed delivery and e-commerce firm
DunzoDigitalalsoledaMed-Airconsortium
along with industry experts to conduct
experimentalBVLOSdronedeliveryflights
for theMedicine fromtheSkyProject.

Pilotprojects togetdrones
todelivervaccines,drugs

Issues facing companies
Company Resolution issue
Eicher Motors Re-appointment of Siddhartha

Lal as managing director and payment
of remuneration

Cyient Remuneration of non-executive directors

Manpasand Beverages Waiver of excess managerial remuneration
of whole-time directors

Orient Cement Re-appointment and remuneration of
executive directors

Poonawalla Finance Payment of existing remuneration to
vice-chairman and managing director

ISEG Heavy Engineering Remuneration of managing director
Source: Stakeholders Empowerment Services

Abouttwodecadesback,onewouldhave
hadtowalktothenearesttaxipointtogeta
taxitotraveltoachosendestination.
Today,anappbringsthetaxitothe
customer’slocation.

Technologyhasmadethispossible.
Also,abouttwodecadesback,GNBajpai,
thenchairmanoftheSecuritiesandExch-
angeBoardofIndia(Sebi),hadexpresseda
desiretoimplementtheT+1settlement
cyclebyApril2004.ThiswasafterIndia
hadgonelivewithT+3effectiveApril2002.
TheregulatorsdidmovethisfurthertoT+2
effectiveApril2003,butthemovetoT+1
hasunfortunatelyremainedpending.Can
technologyhelpaddresstheperceived
challengesandmakeT+1possible,too?

OnSeptember7,Sebiissuedan
interestingcircularthatletstheexchanges
andinvestorsdecidewhethertheywantto
movetotheT+1modeleffectiveJanuary
2022.Almosteveryoneagreesthatan
acceleratedsettlementcycleisa
progressivestep,willhelpreduce
settlementriskandfreeupcapital,
effectivelyleadingtohighervolumes.
Incidentally,theUnitedStatesisalso
exploringashifttotheT+1model.

IntheproposedmodelofSebi,astock
exchangecanofferaT+1settlementcycle
onanyscrip,whichthenneedstobefollo-
weduniformlyforalltransactions,inclu-
dingblockdealsinthatscrip.Domestic
investors,includingtheretailsegment,
platformprovidersandtech-savvybrok-
ers,seemquitedelighted,astheircapital
canbedeployedmoreeffectively.Also,this

canhelppreventmisusebythebrokerof
thesecuritiesreceivedinpayoutapart
fromreducingmarginrequirements.By
crunchingthetimebetweentradeexecu-
tionandsettlement,theriskofacounter-
partyfailingduringthistimecomesdown,
too.However,foreignportfolioinvestors
(FPIs)don’tseemtobehappy.

Withareturnofover50percentinthe
past12months,Indiahasbeenatop
performingmarket.Nowonderthenthat
theequityassetsofFPIshavetoucheda
record$651billionattheendofAugust
2021,whichisalmostone-fifthofIndia’s
marketcapitalisationofabout$3.5trillion.
Itis,therefore,importanttoensurethat
anysuchtransitiontotheT+1model
doesn’tendupdisturbingtheFPIs.

Thefirstchallengehere
stemsfromthefactthat
currently,FPIssendoutthe
detailsofthetradedoneon
Tdaytotheirglobal
custodian(GC)afterIndia
tradinghours,whichtheGC
relaystotheIndiacustodian
duringthenight.Post-
reconciliationwiththe
brokercontractnote,the
Indiacustodianconfirms
thesetradeswiththe
ClearingCorporationby1
pmonT+1day.IntheT+1
model,suchconfirmation
wouldperhapsneedtobecompletedonT
dayitself,withinafewhoursofthecloseof
markethours,whichcanbechallenging.
Incaseofamismatch,theIndiacustodian
maynotbeabletoconfirmthetrade,and
theresultanthanddeliverycanput
pressureonthebrokerwhoneedsto
arrangeforfundsovernighttocomplete
thepay-inprocessthenextmorning.
Duringcertaintimesoftheyear,e.g.MSCI
rebalancing,tradevolumestendtoshoot
upsharply,andsocouldsuchmismatches.

ThesecondchallengeisthatFPIshave
topre-fundintheT+1model.Inthe
currentT+2structure,onthemorningof
T+1day,whenFXmarketsareactive,the

FPIsbookFXdealstobuytheIndianrupee
(INR)tofundthetradesofTdaybyselling
foreigncurrency.TheexactvalueofUS
dollar(USD)isthenremittedbytheFPIs
viatheirglobalcustodian.Thishelps
reconcilethevalueofthetradewiththeFX
bookedforthesameonanend-to-end
basis.IntheT+1format,theFPIswould
havetopre-fundonanapproximatebasis,
oralternativelykeepINRintheiraccount
withtheIndiancustodianonTdayitself.
FPIscouldloseoutoneaseofreconcilia-
tionandonbesttimetobookFXdeals.

Thirdly,theT+1modelcoulddisrupt
theSecuritiesLendingandBorrowing
(SLB)segment,andunlesstradinghours
areextendedbyafewmorehours,that
productwouldbecomeirrelevant.

Fourthly,asIndialooks
toincreaseitsweightagein
theglobalindices,global
fundstrackingsuchindices
andETFs,forexample,cou-
ldfacechallengesintheabs-
enceofadequateliquidity.

Theconcernisthat
should,forexample,one
exchangeturnintoaT+1
exchange,wecouldseea
fragmentationoftheorder
bookandtheliquidity,
shoulddomesticvolumes
movetosuchT+1exchange.

Itwouldbeinterestingto
seehowthekeyexchangesinIndiareactto
thiscircular,asthatcoulddecidethefuture
ofliquidity.Domesticinvestorscould
jumpatthiswhileFPIsmightperhapswait
andwatch.Technologycancertainlysolve
thechallengesoutlinedabove,anditisa
greatopportunityforthemarket
intermediariestochipinhere.

Congratulationsareduetothe
regulatorsthough,whohaveavoidedthe
temptationtogetprescriptivehereand
insteadchosentoletthemarketdecidethe
wayforward.Lettheactionbegin.

ThewriterisMDandCo-head,Global
TransactionBanking,DeutscheBankIndia

SRIRAM KRISHNAN

The concern is that
should, for
example, one
exchange turn into
a T+1 exchange, we
could see a
fragmentation of
the order book and
the liquidity,
should domestic
volumes move to
such T+1 exchange

Acceleratingthesettlement
cycle&challengesfacingFPIs

PAY SLIPS
Remuneration related resolutions
Period From 2017 2018 2019 2020 2021
(Oct 1st -Sept 30th) (till Sept 3 )
TOTAL 335 304 506 303 296
DEFEATED 1 4 1 6 2
PASSED 334 300 505 297 294
There were many appointment and remuneration related resolutions that were
flagged off by proxy advisory firms. Most of them sailed through riding on the back
of higher promoter shareholding. Here are few recent resolutions that could not
pass the muster with shareholders.

1. Total Revenue from Operations
2. Net Profit / (Loss) (before Tax, Exceptional and/or

Extraordinary items)
3. Net Profit/(Loss) before Tax (after Exceptional and/

or Extraordinary items)
4. Net Profit / (Loss) after Tax (after Exceptional and/

or Extraordinary items)
5. Total Comprehensive Income [Comprising Profit / (Loss)

after Tax and Other Comprehensive Income after tax]
6. Equity Share Capital
7. Earnings per share (of `10/- each)

Basic & Diluted (Rs. )

ARSS INFRASTRUCTURE PROJECTS LIMITED

EXTRACT OF UNAUDITED STANDALONE AND CONSOLIDATED FINANCIAL RESULTS FOR THE QUARTER ENDED ON JUNE 30, 2021
Key numbers of Financial Results (Rs. in Lakhs)

Particulars

Regd. Office : Plot No.-38, Sector-A, Zone-D, Mancheswar Industrial Estate, Bhubaneswar, Odisha - 751010
Corp. Office : ARSS Mall, Plot no-40, Community Centre, Block-A,Paschim Vihar,Opp-Jwalaheri Market, New Delhi - 110063

Tel No.: +91-0674-2602763, E-mail : cs@arssgroup.in, Website: www.arssgroup.in, CIN: L14103OR2000PLC006230

Sl.
No.

Standalone

Notes:
a) The above financial results of the Company for the quarter ended June 30, 2021 have been reviewed and recommended by

the audit Committee and approved by the Board of Directors of the Company in their respective meetings held on September,
15, 2021. These results are being published in accordance with Regulation 33 of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

b) The above is an extract of the detailed format of the Statement of Unaudited Standalone and Consolidated Financial Results
for the quarter ended on June 30, 2021 filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing Obilgation
and Disclosure Requirements) Regulations, 2015. The full format of the Statements of Unaudited Standalone and Consolidated
Financial Results for the quarter ended on 30th June, 2021, are available on the website of the Stock Exchanges -
www.bseindia.com and www.nseindia.com as well as on the website of the Company - www.arssgroup.in.

For and on behalf of the Board of Directors
ARSS Infrastructure Projects Limited

Sd/-
Rajesh Agarwal

Managing Director (DIN-00217823)
Date : 15 September, 2021
Place : Bhubaneswar

June 30,
2021

Quarter ended

(Un
Audited)
5,944.52 9,209.67 4,128.04 24,845.68 5,944.52 9,209.67 4,128.04 24,845.68

(1,981.95) 552.07 38.74 (5,060.51) (1,981.95) 552.07 38.74 (5,060.51)

(1,981.95) 552.07 38.74 (5,060.51) (1,976.68) 596.39 51.46 (4,989.85)

(2,046.05) 495.22 111.19 (5,265.95) (2,040.78) 274.56 123.91 (5,195.29)

(2,046.05) 495.22 111.19 (5,265.95) (2,040.78) 274.56 123.91 (5,195.29)

2,273.80 2,273.80 2,273.80 2,273.80 2,273.80 2,273.80 2,273.80 2,273.80

(9.00) 2.18 0.49 (23.16) (8.98) 1.21 0.54 (22.85)

March 31,
2021
(Un

Audited)

June 30,
2020
(Un

Audited)

March 31,
2021

(Audited)

Year ended
Consolidated

June 30,
2021

Quarter ended

(Un
Audited)

March 31,
2021
(Un

Audited)

June 30,
2020
(Un

Audited)

March
31, 2021

(Audited)

Year ended

E-AUCTION – SALE OF ASSETS UNDER IBC, 2016

Sale of Assets owned by SUNIL HITECH ENGINEERS LIMITED (In Liquidation) forming
part of Liquidation Estate under sec. 35 (f) of IBC 2016 read with Regulation 33 of Liquidation Process
Regulations. E-Auction will be conducted on “AS IS WHERE IS AND AS IS WHAT IS BASIS”.
The Sale will be done by undersigned through e-auction service provider
E-PROCUREMENT TECHNOLOGIES LIMITED-AUCTION TIGER via website
https://ncltauction.auctiontiger.net. (Amount in INR)

Sr.
No. Location Particulars Qty Reserve

Price EMD Incremental
Bid Amount

1 Kudgi,
Karnataka Crane 1 15,47,000 1,54,700 80,000

2 Singareni,
Telangana Civil Equipment 10 3,12,500 31,250 30,000

3
Solapur,
Maharashtra

Hydra Crane, Container, 4-Wheeler,
2-wheeler, Commercial Vehicle Mechanical
Items, Civil Equipment and inventory

62 7,82,100 78,210 50,000

4 Darlipali,
Odisha Civil Equipment 19 17,15,000 1,71,500 80,000

5
CWS Butibori,
Maharashtra

Hydra Crane, Container, 4-Wheeler,
2-wheeler, Commercial Vehicle, Civil
Equipment and Inventory

48 14,29,000 1,42,900 80,000

6 Sarni, MP Hydra Crane, Civil and Mechenical
Equipments 8 8,90,000 89,000 50,000

7 Meja, UP Hydra Crane, Container, 4-Wheeler, Civil
and Mechenical Equipments 39 11,22,000 1,12,200 80,000

8
North
Karanpura,
Jharkhand

Hydra Cranes and Container 5 4,60,000 46,000 30,000

9
Abir,
Singhitarai,
Chhattisgarh

Cranes 6 45,86,900 4,58,690 1,00,000

Hydra Crane, Container, 4-Wheeler,
2-wheeler, Commercial Vehicle, Civil &
Mechanical Equipment

956 84,37,900 8,43,790 2,00,000

10 BOP Parli,
Maharashtra

Cranes, Hydra Crane, Container,
4-Wheeler, 2-wheeler, Commercial Vehicle,
Civil & Mechanical Equipment

131 44,85,000 4,48,500 1,00,000

11 Vindhyachal,
UP

Container, Hydra Crane, 2-wheeler and
Inventory Lot 2,17,500 21,750 20,000

12 Bhatinda,
Punjab Hydra Crane, Civil Equipments 5 1,30,000 13,000 10,000

13 Jhabua, MP Hydra Crane 1 3,30,000 33,000 30,000

14 Mumbai Ertiga UP-16-AW-0089 1 2,10,000 21,000 20,000
Last date for Inspection : 30th September 2021 (Thursday)
Last date of EMD submission : 04th October 2021 (Monday) up to 5:00 PM
Date and time of E-Auction : 06th October 2021 (Wednesday) at 3:00 P.M. to 4:00 P.M.
Note : The detailed Terms & Conditions, E-Auction Bid Document, Declaration & other details of
online auction sale are available on https://ncltauction.auctiontiger.net and website of Sunil Hitech
Engineers Limited https://sunilhitech.com
In case of any clarifications, please contact the undersigned at auction.shel@gmail.com

Sd/-
Avil Menezes

As Liquidator of Sunil Hitech Engineers Limited
vide order dated 25th June 2019

IP Registration No. IBBI/IPA-001/IP-P00017/2016-17/10041
Address : 416, Crystal Paradise Co-op. Soc. Ltd., Dattaji Salvi Marg, Above

Date : 16th September 2021 Pizza Express, Off Veera Desai Rd., Andheri (W), Mumbai-400 053.
Place:Mumbai Email : auction.shel@gmail.com

Liquidator’s Address : 416, Crystal Paradise Co-op. Soc. Ltd. Dattaji Salvi Marg, Above Pizza Express, Off
Veera Desai Road, Andheri West, Mumbai-400 053; Contact : +91 9137058928; Email : auction.shel@gmail.com

Date and Time of Auction : 06th October 2021 (Wednesday) at 3:00 P. M. to 4:00 P. M.
(with unlimited extension of 5 minutes each)

SUNIL HITECH ENGINEERS LIMITED (IN LIQUIDATION)
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